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Given the current make-up of federal senators and house members, many new 

proposed federal bills, if passed, would significantly change the landscape of current 
employment law.  In the coming months, I will be watching, evaluating, and commenting 
on these bills and their progress (or not) through the Congress.  If you would like more 
information, please email me at ajohnson@powersfrost.com. 
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edbetter Fair Pay Act 

R  

he Fair Pay Restoration 
ct of 2007 

ould reverse Supreme 
ourt decision of 2006-07 
rm:  Ledbetter case held 
at discriminatory pay act 
curred at the time the 
y decision was made, 
t with each subsequent 
y check. 
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troduced in the Senate 
 Sen. Kennedy (Mass) 
 July 2007 
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troduced in the 
use in June (close 
 the heels of the 
preme Court 
cision), it was 
ted on in the 
use and passed 
 roll call vote – 

posed (9 not 
ting). 
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e senate bill has 
en referred to the 
mmittee on 
alth, Education, 
bor & Pensions. 

e Ledbetter 
cision resu
 emotional 

ny.  The 
itations issue 
t it raises has 

en questioned by 
me on both sides 
the aisle.  In July 
07, the White
use announced
t President Bush 
uld veto
asure. 
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ould prohibit 
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nder identity 
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07 by Rep. Frank 
Y), with numerous 
mocratic and 
me republican co-
onsors.  Referred 
 the Sub-
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plicitly bar 
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 basis of sexua
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wever, m
ses and courts 
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y be termed as 
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nerally. Wording 
the bill has 
emed to pose 

this bill has 
intained over 

veral yea
ersion came 
se to passing
 Senate a few 

ars ago. 

H.R. 493 
s. 358 

Genetic Information Non-
Discrimination Act 

Would prohibit employers 
from using genetic 
information to refuse 
employment and from 
collecting such data; 
would also prohibit 
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Passed the House- 
bipartisan support. 
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mmittee on the 

titution, Civil 

erties believes 
at the bill should 
 voted on by the 
nate.  But that 
te has not been 
heduled. 

e bill will likely 
ss, and it has 
hite House 
dorsement. 
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Civil Rights Tax Relief Act 
of 2007 

Would eliminate taxation 
of non-economic damages 
received by those who 
have suffered 
discrimination in the 
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mplicating eff
 settlement and 
ards generally. 

artisan suppo

pected. 

S. 1928 The Equal Remedies Act of 
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S. 1782 
H.R. 3010 

The Arbitration Fairness 
Act of 2007 
 

Would bar mandatory 
arbitration in employment 
and consumer agreements 
(that is, no employee 
could waive a right to go to 
the courthouse until a 
dispute with an employer 
actually arose) – does not 
apply in the union arena. 
 

Has been introduced 
by Sen. Feingold 
(WI) and Rep. 
Johnson (GA) – July 
2007. 
 
Read twice and sent 
to the Judiciary 
Committees in the 
Senate and in the 
House. 
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S. 1041 

The Employee Free Choice 
Act 

The legislation would 
amend the National Labor 
Relations Act to change 
the way that workers can 
choose to be a part of a 
union.  NLRB would certify 
that a union secures a 
majority of signatures 
through a signed 
authorization card 
process.  
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*The comments are provided by Andrea M. Johnson rge of the E er al 
Litigation Section of Powers & Frost, L.L.P.; 713-767-1 m

, the Partner in cha
575, 

mployment and Comm ci
ajlohnson@powersfrost.co


